Classification Review Process
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HRS calculates budget impact,
prepares summary report for
P/VP/P & requests
permission to proceed

PVP/P gives approval to
proceed

Department notified of classification
decision and salary change (if
incumbent in position)
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testing process if
required by DHR
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Action Implemented

LEGEND:

D/D — Department Director or Dean

P/VP/P — President, appropriate Vice President or Provost
DHR — State Division of Human Resources
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